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Welcome to

EXCELSIA

At Excelsia College our students come from all walks of life,
bringing with them many different backgrounds, traditions and

experiences, but they have something important in common.

People in our community are passionate about growing:
academically, professionally, creatively, personally, spiritually,
and in their understanding of the world and their place in it.

Choosing to undertake an undergraduate or postgraduate degree
at Excelsia College will provide you with a firm foundation for your
personal and professional life.

You will find a supportive, Christian environment, with world-class
academics and accomplished industry professionals who are ready
to stand beside you and encourage you on your journey. Your gifts
and talents will be fostered as you are challenged to maximise
your potential. Small class sizes and interaction with our vibrant,
collaborative community provide not only an expansive network,
artists and professionals, but also lifelong friendships.

Established in 1983, Excelsia has decades of experience in Christian
higher education in Australia, and is part of a global learning
community with big plans for the future, working together with:

+ Indiana Wesleyan University, founded in 1919

+ Australian Christian Higher Education Alliance (ACHEA)

+ Council for Christian Colleges and Universities.

We are well positioned to take Christian higher education to the
next level, both in Australia and globally, for undergraduate and
postgraduate students.

Both in and out of the classroom, we trust you will develop your
character as well as your mind, and explore and deepen your faith,
so that you are able to engage thoughtfully and sustainably in your
vocation and in your community.

We look forward to sharing your journey towards a fulfilling and
inspiring future.

Welcome to Excelsia College.

The Excelsia Factor
Our Campus

Courses
Business
Counselling
Drama
Music
Screen Production
Education
Social Work

Admission Requirements

FAQ

How to Apply
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EXCELSIA COLLEGE HAS RATED HIGHLY IN THE FEDERAL GOVERNMENT'S
QUALITY INDICATORS FOR LEARNING AND TEACHING (QILT) IN 2022.

WITHIN THE UNDERGRADUATE COURSES, THE COLLEGE PERFORMED ABOVE THE NATIONAL AVERAGE IN QUALITY
OF OVERALL EDUCATIONAL EXPERIENCE, SCORING 83.1% COMPARED TO THE NATIONAL AVERAGE OF 75.9%.

SKILLS DEVELOPMENT HAS RATED HIGHLY FOR UNDERGRADUATE STUDENTS.

UNDERGRADUATE

88.9«

80.5% NATIONAL AVERAGE

BOTH UNDERGRADUATE AND POSTGRADUATE STUDENTS ALSO RATED EXCELSIA HIGHER THAN THE NATIONAL AVERAGE
FOR LEARNER ENGAGEMENT, WITH AN UNDERGRADUATE STUDENT SATISFACTION RATING OF 74.8%
AND A POSTGRADUATE STUDENT SATISFACTION RATE OF 59.6%.



Our campus is located in Macquarie Park, a key education and business hub in the centre
of greater Sydney. While we have free parking on campus, we are also easily accessible by
public transport, with Macquarie Park Metro Station just a five-minute walk away. Many
public bus routes are also close to the campus, connecting you to the city, residential
suburbs and Sydney’s beautiful beaches. We're also located a 10-minute walk from
Macquarie Centre, one of Sydney's best shopping complexes. Visit our inviting campus
with purpose-built performance spaces, counselling centre, library, student centre and
sneak a peak into life at Excelsia.
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CAMPUS AND STUDENT LIFE

Academics

Excelsia College positively influences society
by engaging in the pursuit of excellence
through the creation and application of
knowledge. Our desire is to create a culture
that values the search for truth, supports
academic freedom and rewards rigorous
thinking. Students come to Excelsia to build
an enduring and adaptive career in an
inclusive environment that helps them in
their creative passions and unleashes their
ingenuity to solve real-world problems.
Excelsia has dedicated academic staff

who work collaboratively to improve and

enhance the College's teaching and research.

Campus ministry

There are many co-curricular campus
ministries which students are encouraged
to attend. Excelsia works hard to create

these opportunities for students to
experience community and belonging,
explore faith and read the Bible, worship
God and grow in Christlikeness, and to
engage in mission and service.

Social activities

Our campus is not only a place to study.
Throughout the year, the College hosts
many social events for students. During
semester, look forward to activities run

by the Student Council, including college-
wide events and social nights, gatherings,
chapel services and BBQs. After all the hard
work, celebrate the completion of another
successful year with our End of Year Party.
These activities exist to complement our
academic curriculum. We hope you see
instantly why the Excelsia community is so
engaging and welcoming.

Student Centre

Our Student Centre is the perfect place
to hang out with your friends, grab some
snacks in between classes, heat up that
lunch meal, chill out on the couch or play
table tennis before or after classes. It
also comes packed with great features
including a soothing massage chair that
will refresh and reinvigorate you during
semester and a big screen TV with Foxtel.
Our Student Centre is all about cool
design, warm hospitality and fun times.

See a show

Watch one of our drama or music
showcases and be ready for a night of
entertainment in the 150-seat Excelsia
College Auditorium.



Please refer to our al
for moreinformation.


https://excelsia.edu.au/wp-content/uploads/Business-brochure.pdf
https://excelsia.edu.au/wp-content/uploads/Business-brochure.pdf

WHY STUDY BUSINESS AT EXCELSIA?

Gain your degree at Excelsia College and strengthen your business acumen,
organisational leadership and social responsibility skills to achieve sustainable
business and social outcomes in an increasingly complex global business

environment.

Focus on organisational leadership
and social responsibility

+ Acquire the tools to bolster your
business image and build your
brand, while empowering your
employees to leverage resources
to do good.

+ Develop leadership skills as well as

knowledge of ethical and socially
responsible practices.

Prepare for success

+ Acquire the knowledge and
business tools to make an
immediate impact on your career
and your workplace through
practical skills-based learning.

+ Investigate topics that are at the
intersection of your professional
practice and the Christian context.

Graduate Diploma of
Business Administration

Course duration: 1 year full-time

Intake: February and July
Credit points: 48
Delivery: Blended

Available to: Domestic and international
IELTS: 6.5 with no band less than 6.0
CRICOS code: 096446)

Financial information: FEE-HELP* for
domestic students, international $16,240

AQF: Level 8

The focus of the Excelsia College Graduate
Diploma of Business Administration
(GDBA) is leadership of organisations

with an ethical and social responsibility
orientation. The program is designed

to develop students’ leadership skills as
well as knowledge of ethical and socially
responsible practices within organisations.

Master of Business
(Research)

Course duration: 2 years full-time

PhD in Organisational
Leadership

Course duration: 3 years full-time

Master of Business
Administration

Course duration: 1.5 years full-time"

Intake: February, July and September

Intake: February

Intake: February and July

Credit points: 96 (4 units + master thesis)

Credit points: 4 units + doctoral thesis

Credit points: 72

Delivery: On campus

Delivery: On campus

Delivery: Blended

Available to: Domestic and international

Available to: Domestic and international

Available to: Domestic and international

IELTS: 6.5 with no band less than 6.0

IELTS: 7.0 with no band less than 6.5

IELTS: 6.5 with no band less than 6.0

CRICOS code: 091315E

CRICOS code: 091316D

CRICOS code: 096445K

Financial information: FEE-HELP* for
domestic students, international $44,000

Financial information: FEE-HELP* for
domestic students, international $72,500

Financial information: FEE-HELP* for
domestic students, international $32,480

AQF: Level 9

AQF: Level 10

AQF: Level 9

The Master of Business (Research) is

an advanced coursework and research
program in organisational leadership.
Coursework will consist of one semester of
study in leadership/management as well
as research preparation. This is followed
by 1.5 years to complete a research thesis.
The course offers progression to the

PhD program.*

Reasons to choose this program:
+ Builds your research abilities

+ Supervised by internationally recognised
research-active scholars

+ Completing a Master thesis
+ Pathway to doctorate studies

The PhD in Organisational Leadership

is an integrated program of study and
research which combines advanced
coursework in research methodology
and preparation. It involves a systematic
and critical investigation into an aspect of
organisational leadership with the aim of
advancing new knowledge.*

Reasons to choose this program:
+ Enhances your research capabilities

+ Supervised by internationally recognised
research-active scholars

+ Publication of research outputs
+ High-impact factors

The focus of the Excelsia College Master of
Business Administration (MBA) is leadership
of organisations with an ethical and social
responsibility orientation. The program is
designed to develop students’ leadership
skills as well as knowledge of ethical

and socially responsible practices within
organisations. The purpose of the MBA is
to promote and enhance the mission of
Excelsia College through the application

of scholarship consistent with a Christian
worldview in producing graduates prepared
to lead in a range of professions and
organisational settings.*

Reasons to choose this program:

+ Globally recognised qualification

+ Focus on leadership and social
responsibility
Relevant curriculum where lessons can
be immediately applied

A For students commencing in the Master of Business Administration (MBA) from Semester 2 2024, the course duration is 1.5 years. For students who
applied for the MBA prior to Semester 2 2024, please refer to the course progression plan available in ExO or consult your Course Coordinator.

* Refer to the website: excelsia.edu.au/study/fees-and-scholarships/

# Refer to pages 79-81 for admission requirements
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Master of Business Administration

CORE UNITS + GDBA

Leadership Theory

Learn to analyse and explain historical trends
in leadership as well as distinguish between
leadership and management functions.
Students will apply and synthesise leadership
theories and practices to case studies.

Organisational Behaviour and Leadership
Study how people’s behaviours and
motivations as individuals and teams
determine the character, dynamics and
effectiveness of an organisation. Learn
how to analyse and integrate values-based
frameworks in addressing leadership and
organisational behavioural challenges.

Applied Management Theory

Learn to analyse the business environment
and determine effective management
practices. Students will evaluate the
relationship between leadership and
management and maintain an awareness
of the ethical challenges involved in each.

Professional Ethics

Analyse significant contemporary ethical
issues and challenges in business from a
Christian perspective. Students will also
learn leadership strategies to deal with
ethical dilemmas and examine decision-
making frameworks at the personal and
organisational levels.

Stewardship and Governance
Understand and apply stewardship principles
to influence organisations for sustainable
performance through contributions

to human, environmental and societal
wellbeing. Integrate socially responsible
practices and corporate governance in
businesses through the lens of stewardship.

Organisational Learning and Change
Learn how to effectively identify and
critique different approaches to change.
Students will also begin to integrate the
concepts and principles of organisational
change and organisational learning in
designing and implementing plans for
development and transformation.

Business Strategy and Policy

Learn to critically appraise business
networks, partnerships and alliances, and
the policies associated with managing
these relationships, while exhibiting
awareness of the ethical challenges
involved in formulating business strategy.

Corporate Social Responsibility

and Sustainability

Explore the economic, cultural and
environmental impacts of globalisation. Students
learn to evaluate models of corporate social
responsibility and sustainable developmentin
terms of agendas, effectiveness and long-term
viability, while maintaining awareness of ethical
aspects in regards to exploitation in marketing,
branding and political purposes.
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BUSINESS RESEARCH MAJOR

Qualitative and Quantitative Methods
This unit aims to analyse the application of
both qualitative and quantitative research
in the human sciences, and how the
nature of the problem and the questions
posed lend themselves to one or both
research approaches. This unit fosters the
development of all eight Excelsia College
graduate attributes and requires the
rigorous development of higher-order skills
in all its six objectives. The unit focuses on
1) Philosophy and Context 2) Design and
Data Collection and 3) Data Analysis.

Literature Review

In this unit students will complete a critical
review of scholarly and other significant
literature that relates to their thesis topic
or area of study. The literature review

will relate to the generation of research
questions. Tuition will be provided in

an intensive format or by supervision,
though much of the learning approach
will be student-driven and performed
independently. This course will directly
support the completion of a postgraduate
research project, such as a thesis.

Research Proposal and Ethics

This unit is designed to introduce conceptual,
methodological, and procedural issues
related to the preparation of a research
project proposal. It develops a step-by-step
approach involving the background to the
project, framing of the research question
and objectives, consideration of theoretical
frameworks, justification of methodology
selected for the research enquiry, the
significance of ethics and ethical conduct in
research, and research methodologies. It also
enables the preparation of a research ethics
application, which is a fundamental research
skill for future research progression.

One elective unit

FINANCIAL MANAGEMENT MAJOR

Accounting for Managers

Develop financial and accounting decision-
making skills that are consistent with an
advanced level of ethical and cultural
awareness. Students will evaluate the

role that accounting information plays in
business decisions.

Business Economics

Discover the role that managerial economics
plays in business decision-making. Gain

an advanced understanding of demand
analysis, cost analysis and market strategy,
with particular attention on resource
allocation. This unit will also consider ethics
in managerial business economics.

Strategic Management Accounting
Students will advance their skills in
management accounting by learning

complex issues such as:
+ transfer pricing

+ dashboard reporting
* balanced scorecard

+ performance management on
strategy alignment.

Data Analytics in Accounting

This unit uses mathematical formulae
and analytical tools to examine business
data. Students will be taught to use a
range of financial and statistical tools

to examine financial reports for making
sound business decisions.

FINANCIAL MANAGEMENT MAJOR

Operations Management

Investigate the strategic role that
operations management plays in
enhancing a firm’'s competitive advantage.
Students will learn to analyse business
operations using appropriate performance
measures, as well as model ways of
effectively implementing theories of
quality control in business operations.

Business Information Management
Gain a critical appreciation of information
systems and technology in organisations.
Students will begin to analyse major
issues facing managers in the effective
use of information technology and the
importance of aligning IT and IS with
business strategy and goals.

Marketing Management

Learn marketing from an integrated
framework within local and global
contexts. Particular attention will be paid
to social responsibility in marketing and
the ethical and social implications of
campaigns. Learn to develop appropriate
strategies while analysing solutions for
strategy failures.

Global Management

Develop the skills to evaluate the structure
of international business operations in a
competitive global environment. Examine
and evaluate an international business
operation, taking into account ethical and
cultural dimensions.

GENERAL MBA

Select any 4 units from the General Electives

GENERAL ELECTIVES

Accounting for Managers

Business Economics

Strategic Management Accounting
Data Analytics in Accounting
Operations Management

Business Information Management
Marketing Management

Global Management



Master of Business (Research)

FIRST YEAR SEMESTER ONE

Leadership Theory

The aim of this unit is not to provide a
definition of leadership, but to discuss

key aspects of the concept and their
implications, in particular, the idea of
a‘leader’ as arole, or a person with
particular qualities, or as a process; or,

as is considered at length in this unit, a
fluid combination of all these elements,
the precise combination of which at any
time and in any one situation will vary
according to a host of factors, not the least
of which is how people view themselves as
‘leaders’ and/ or ‘followers.” Central to this
unit is the view that in understanding how
leadership is conceptualised and has been
enacted, what ‘works’ and what doesn't, we
can better understand our own leadership
behaviour and that of others.

As well as addressing the history and
theories of leadership, the unit discusses
the core themes and debates at the centre
of contemporary leadership research. In
seeking to understand a biblical approach to
leadership, the unit analyses the difference
between leadership and management, and
how leaders are defined by, and define,
organisational culture and stakeholder
expectations. Particular attention is paid to

the concept of ‘mindfulness’ in leadership,
of awareness of context, an ability to reflect
on the perspectives of self and others, and
of the importance of learning from action as
well as action learning.

Qualitative and Quantitative Methods
This unit aims to analyse the application of
both qualitative and quantitative research
in the human sciences, and, how the
nature of the problem and the questions
posed lend themselves to one or both
research approaches. This unit fosters the
development of all eight Excelsia College
graduate attributes and requires the
rigorous development of higher-order skills
in all its six objectives. The unit focuses on
1) Philosophy and Context 2) Design and
Data Collection and 3) Data Analysis.

Literature Review

In this unit students will complete a critical
review of scholarly and other significant
literature that relates to their thesis topic
or area of study. The literature review

will relate to the generation of research
questions. Tuition will be provided in

an intensive format or by supervision,
though much of the learning approach
will be student-driven and performed
independently. This course will directly
support the completion of a postgraduate
research project, such as a thesis.

PhD Organisational Leadership

Research Proposal and Ethics

This unit is designed to introduce
conceptual, methodological, and
procedural issues related to the
preparation of a research project proposal.
It develops a step-by-step approach
involving the background to the project,
framing of the research question and
objectives, consideration of theoretical
frameworks, justification of methodology
selected for the research enquiry, the
significance of ethics and ethical conduct
in research, and research methodologies.
It also enables the preparation of a
research ethics application, which is a
fundamental research skill for future
research progression.

FIRST YEAR SEMESTER TWO, SECOND
YEAR SEMESTERS ONE AND TWO

Thesis

This unit is the capstone unit of the

degree and provides the student with the
opportunity to demonstrate mastery of
research. The student will be required to
undertake a substantial research project
resulting in a contribution to knowledge or
understanding and/or the application of
knowledge in a designated area of study
within the field of Organisational Leadership.
The thesis is expected to be approximately
40,000 to 50,000 words in length.

FIRST YEAR SEMESTER ONE

Leadership Theory

The discusses the key aspects of the
leadership concept and their implications,
in particular, the idea of a ‘leader’ as a role,
or a person with particular qualities, or as
a process; or, as is considered at length

in this unit, a fluid combination of all
these elements, the precise combination
of which at any time and in any one
situation will vary according to a host

of factors, not the least of which is how
people view themselves as ‘leaders' and/
or ‘followers.’ Central to this unit is the
view that in understanding how leadership
is conceptualised and has been enacted,
what ‘works’ and what doesn't, we can
better understand our own leadership
behaviour and that of others. As well as
addressing the history and theories of
leadership, the unit discusses the core
themes and debates at the centre of
contemporary leadership research.

Qualitative and Quantitative Methods

This unit aims to analyse the application of
both qualitative and quantitative research

in the human sciences, and, how the
nature of the problem and the questions
posed lend themselves to one or both
research approaches. This unit fosters the
development of all eight Excelsia College
graduate attributes and requires the
rigorous development of higher-order skills
in all its six objectives. The unit focuses on
1) Philosophy and Context 2) Design and
Data Collection and 3) Data Analysis.

Literature Review

In this unit students will complete a critical
review of scholarly and other significant
literature that relates to their thesis topic
or area of study. The literature review

will relate to the generation of research
questions. Tuition will be provided in

an intensive format or by supervision,
though much of the learning approach
will be student-driven and performed
independently. This course will directly
support the completion of a postgraduate
research project, such as a thesis.

Research Proposal and Ethics
This unit is designed to introduce
conceptual, methodological, and
procedural issues related to the

preparation of a research project proposal.
It develops a step-by-step approach
involving the background to the project,
framing of the research question and
objectives, consideration of theoretical
frameworks, justification of methodology
selected for the research enquiry, the
significance of ethics and ethical conduct
in research, and research methodologies.
It also enables the preparation of a
research ethics application, which is a
fundamental research skill for future
research progression.

FIRST YEAR SEMESTER TWO
SECOND AND THIRD YEAR

Thesis

This unit is the capstone unit of the
degree and allows students to undertake
a comprehensive analysis of a topic within
the field of Organisational Leadership,
with the purpose of making a substantial
contribution to knowledge, research
methods and/or professional practice. The
thesis is expected to be between 80,000
and 100,000 words in length.

11



Featured Course

Bachelor of Information Technology

Course duration: 3 years full-time

Intake: February and July
Credit points: 144

Delivery: On campus with some content
delivered online

Available to: Domestic and international
IELTS: 6.0 with no band less than 6.0
CRICOS code: 112836B

Financial information: FEE-HELP* for
domestic students, international $49,200

AQF: Level 7

The Bachelor of Information Technology
(BIT) aims to provide theoretical and
practical knowledge of the role of
information technology professionals
within the enterprise environment. The BIT

can be completed in three years studying
full time and is an AQF level 7 qualification.
Within the course, students can choose

to major in digital transformation, cyber
security or business information systems.

Information technology professionals
hold specialised technological knowledge
and skills in order to effectively run

their own business. They also work with
organisations and businesses to set up
viable computer systems and networks
and provide continued support and
troubleshooting when needed. This may
include working with firewalls, media
storage devices, databases, intranets,
websites, servers, the internet, or anything
else related to computers.

The BIT course structure and content

have been carefully aligned to Australian
Computer Society (ACS) requirements

to cater for theoretical and practical
knowledge for careers including ICT
business analysts, ICT managers, software
and applications programmers, ICT
security specialist and systems analysts.

The course structure and content are
aligned with the ACS CBoK V3.2, and the
Australian Qualifications Framework (AQF).
The mapping of the ACS CBoK V3.2 as well
as underpinning SFIA against specified
graduate professional roles assures course
deliverables align with current industry
standards and needs. Over the entire
course, students will acquire the necessary
graduate attributes to distinguish them
and help them become industry-ready.*

FIRST YEAR SEMESTER ONE

Introduction to Information Technology
This unit will equip students with a
comprehensive understanding of a wide
range of information technologies and
their practical applications in both personal
and professional contexts. Students will
learn about the essential components

of information technology (IT), including
the Microsoft 365 suite of applications,
basic computer hardware, enterprise
information systems, computer system
integration, networking and security, and
webpage creation. The knowledge and
skills gained through this unit will provide
students with a solid foundation for future
technical units.

Algorithms and Programming Techniques
This unit provides knowledge on the
fundamental concepts and terminology of
algorithms and computer programming. The
applications will be performed using JAVA
programming language. The unit will cover
topics on data types, objects and classes,
control structures, methods, and arrays.
Students also gain knowledge on testing,
compiling, and debugging a computer
program using ECLIPSE which is an
integrated development environment (IDE).

Ethical and Social Issues in Information
Technology

In this unit, students will develop skills and
knowledge in areas of technical practice
including identifying, analysing, and
managing risk, analysis and reporting of
information and emerging technologies.

Students are introduced to the central
philosophical conceptualisations of
ethics, and how to apply it both to
theory and practice in IT-based business
organisations.

Critical Thinking and Communication
for IT Professionals

This unit is designed to provide students
with a strong foundation for their
ongoing professional development

as IT professionals in the workplace.

The skills covered in this unit include
applying principles and theories of human
communication while taking ethical

and socio-technical issues into account,
effective written and oral communication
in IT contexts, expressing technology
concepts through visual communication,
and leading and participating in team
processes. The knowledge and skills
acquired in this unit will be beneficial

for students in their future careers as
they continue to grow and develop as IT
professionals.

FIRST YEAR SEMESTER TWO

Computer Networking

This unit focuses on computer networks
and provides students with an in-depth
understanding of the foundational
technologies and methodologies involved
in system administration, network
applications, hardware components,
architectures, and communication
protocols. Students will learn how to
design and implement computer networks
that enable efficient information sharing

* Refer to the website: excelsia.edu.au/study/fees-and-scholarships/

# Refer to pages 79-81 for admission requirements
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and communication across various
network infrastructures, including local
area networks (LANs) and wide area
networks (WANSs).

Database Management Systems

In this unit, students will learn about
important features in relational

database administration such as storage
architectures, indexing, query strategies,
transaction management, and data
warehousing. They will also explore
ethical considerations related to database
systems and relational data models. By the
end of the unit, students will have a solid
grasp of relational database architecture,
query processing and optimisation.

Organisational Behaviour

This unit addresses the crucial role of
understanding organisational behaviour
in effectively managing people in the
workplace. It explores how knowledge of
organisational behaviour is essential to
managing individuals and groups within
an organisation. The unit covers key areas
of organisational behaviour, such as
managing, motivation, group behaviour,
leadership, decision-making, power,
conflict, control, organisational culture,
and change.

Systems Analysis and Design

The focus of this unit is on comprehending
information systems as purposeful
solutions to problems, and computing as

a means of interpreting and executing
these solutions. Additionally, the unit

will practically highlight the techniques,
tools, and methods of systems analysis


https://excelsia.edu.au/study/fees-and-scholarships/

in a business context. Students will gain
knowledge to effectively communicate
with clients, collect relevant information
regarding requirements analysis, problem
identification, feasibility assessment, data
modelling, use case analysis, specifications,
and socio-technical issues that are crucial
elements of requirements elicitation and
user-centric design.

SECOND YEAR SEMESTER ONE

Object Oriented Programming
Students will develop an understanding
of the fundamental concepts of object-
oriented programming. They will acquire
the skills necessary to design, develop,
and implement software programs

to solve real-world problems. By the

end of the unit, students will have a
comprehensive understanding of object-
oriented programming and be proficient
in utilising programming structures such
as functions, arrays, classes/objects,
iterations, inheritance, and pointers to
create practical software applications.

Web Application Development

This unit introduces students to the
technologies and tools used in building
web applications as well as providing both
conceptual understanding and hands-on
experiences. Students will learn about
communication between client and server,
improving responsiveness with rich client
technology, and building secure web
applications. The unit covers a range of
web programming tools and techniques,
including Hyper Text Mark-up Language
(HTML), Cascading Style Sheets (CSS), and
Java Scripts.

Social Media and Digital Marketing
This unit provides students with a
comprehensive understanding of digital
and social media marketing, including
the concepts, tools, and techniques used
in various industries. Students will gain
practical, real-world experience and learn
about the advantages and disadvantages
of digital and social media marketing. The
unit will focus on creating brand awareness,
establishing customer rapport and trust,
and designing marketing campaigns that
incorporate search engine optimisation
(SEO) and content creation tools.

Introduction to Cyber Security

This unit covers the fundamentals of cyber
security, including security threats, risk
analysis, and risk mitigation strategies.
Students will explore key cyber security
concepts, security technologies, and
industry-standard architectural designs.
They will also learn about current
methods for maintaining a secure working
environment and protecting against cyber
threats and attacks. The unit emphasises
the protection of data integrity,
confidentiality, and availability.

SECOND YEAR SEMESTER TWO

Data Analytics

This unit provides students with a
comprehensive introduction to data
analytics, covering essential concepts

and practices in modern data analysis.
Students will learn the fundamentals of
the data process chain, data warehousing,
descriptive and predictive analyses,
business intelligence process flow, and
data mining. The unit also provides a solid
foundation in various business intelligence
frameworks, architectures, applications,
tools, and management practices.

Cloud Computing

This unit provides students with a
comprehensive understanding of

cloud technology concepts, from both

a business and technical perspective.
Students will gain knowledge of cloud
services, architecture, system integration,
connectivity, administration, security,
and technical support, with a particular
focus on security of cloud-based
applications and deployment strategies.
After completing this unit, students will
have a practical hands-on experience

of cloud technologies such as Amazon
Web Services (AWS), Google Cloud, and
Microsoft Azure and their applications in a
variety of business settings.

IT Project Management

This unit teaches students project
management principles and techniques

in software and information systems
development, covering both traditional
and agile approaches. Topics include
project planning, risk management,
communication, quality management, and
implementation. The unit also integrates
recent developments in understanding
the human side of project management,
such as leadership, teamwork, stakeholder
analysis, and human resources
management. The curriculum builds

upon the Project Management Body of
Knowledge (PMBoK) and emphasises
practical application of project
management principles in IT projects.

Specialisation Unit 1

THIRD YEAR SEMESTER ONE

IT Service Management

This unit examines best practices and
procedures for implementing, delivering,
and managing IT services for end users
(e.g., employees, customers, or business
partners) in a way that meets the stated
needs and goals of the business. After
completing this unit, students will be able
to explain how, with a proper service
management framework in place, an
organisation can maximise business value
from the use of information technology.

Big Data

This unit provides a broad and coherent
knowledge of big data technology such

as database management using SQL

and NoSQL; distributed computing
techniques such Hadoop, MapReduce,
Spark, and its eco-system; and big data
analytical techniques such as exploratory
data analysis and predictive modelling.
Students will learn the characteristics of
big data and the capability to combine and
analyse a large volume of data by applying
tools and techniques associated with big
data analytics to better understand a
given real-world problem and to identify
practical solutions.

Specialisation Unit 2

Capstone Project A

In this unit, students will be expected to
synthesise the theoretical and practical
knowledge gained in the BIT program to
design and implement an IT project for a
small business. Students are expected to
work in small teams to complete the analysis
and design phases in the first semester
(Capstone Project A) and they will extend
this work with implementation and post-
implementation review phases in the second
semester (Capstone Project B). The project
will serve as an opportunity for students to
integrate various aspects of IT systems and
present their findings professionally. The
Capstone Project is worth 12 credit points
and requires a committed contribution from
each team member.

THIRD YEAR SEMESTER TWO

Internet of Things (loT)

This unit explores the theory, application,
and advantages of the Internet of

Things (loT) in various domains such as
environmental monitoring, agriculture,
medical, habitat, and military surveillance.
Students gain practical skills by planning
and creating a low-to-medium complexity
loT-based application. The unit covers
technologies including sensor and actuator
networks, telemetry, data processing,
distributed databases, machine vision, Al,
analytics, and software frameworks.

IT Strategy, Governance and Risk

In this unit, students will learn the
significance of IT governance to ensure
that processes and procedures comply
with regulatory and industry standards.
Students will develop an understanding
of the role of the regulatory environment,
governmental and organisational
controls, audits, standards, professional
certifications, and issues related to
measuring performance, proving value,
and minimising risk.

Specialisation Unit 3

Capstone Project B
See Capstone Project A.
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Specialisation Units

Digital Transformation in Business

This unit teaches students about the
various applications of digital technology
to transform business and society. It aims
to increase students’ understanding of the
impact of digital technologies on business
operations and management, as well as
on business relationships with customers,
suppliers, and regulators.

Disruptive Technology and
Organisational Change

This unit explores the history and impact
of disruptive technologies on society,

and how new disruptive technologies are
expected to shape the corporate world
and our daily lives. Students will examine
the fundamentals of disruptive innovation
and historical processes that have caused
entire technologies and industries to be
overshadowed rapidly.

Fintech

This unit examines how technology
advancements may affect the financial
industry's present and future conditions.
The goal is to encourage creative and
disruptive thinking while reinforcing the
idea that recent structural developments
in the financial sector provide a variety
of beneficial internal and external
possibilities.

User Experience

This unit focuses on teaching tools,
methodologies, and frameworks to create
practical, helpful, and enjoyable designs.
Students will learn the importance of
user experience (UX) design and how it
can be used to solve real-world issues.
Through user research, learners will gain
insights into how people live and interact,
enabling them to create designs that
address problems and add value. The unit
goes beyond traditional design methods,
allowing students to transform routine
tasks into memorable experiences.

Ethical Hacking and Penetration Testing
This unit introduces students to ethical
hacking and penetration testing concepts
and techniques. Students will gain a

deep understanding of the ethical and
legal considerations surrounding these
practices, as well as the industry standards
and various types of penetration testing
used in businesses.

Applied Cryptography

In this unit, students will delve into the
fascinating world of cryptography - one

of the key building blocks of information
security. This unit covers the history,
evolution, and contemporary techniques
used in cryptography. Students will gain an
understanding of private key cryptography,
Block and Stream ciphers, AES, public key
cryptography, Diffie-Hellman cryptographic
system, RSA, Hash functions, Digital Signature,
PKI system and Elliptic Curve Cryptosystems.

Digital Forensic

This unit provides a comprehensive focus
of forensic analysis, covering topics such
as the principles of forensic analysis, the
legal aspects of forensics, forensics on
various types of infrastructure, and the
management of forensic methodologies.

It covers real-life case studies with
practical examples. Students will have the
opportunity to apply forensic methods

in controlled environments to gain a
technical understanding of how to uncover
hidden data and metadata that may reveal
user behaviour.

Cloud Security and Privacy

This unit focuses on challenges
surrounding cloud security and privacy
that can compromise the availability

of data and business functionality. It

will cover concepts on how to protect
against unauthorised access and handling
security incidents. After completing

this unit, students will have a practical
understanding of how to respond to,
detect, analyse, contain, recover, and
eradicate cloud security issues and to
present this information using a security
incident response plan.

Accounting Principles for IT Professionals
This unit provides an overview of
accounting principles and practices

in Australia, covering topics such as

the business environment, accounting
information systems, fundamental
accounting conventions, the accounting
cycle, double entry, and the application of
accounting information systems by small
to medium-sized enterprises.

Finance for IT Professionals

This unit introduces the principles and basic
analytical techniques of business financial
management and planning. The unit
emphasises the importance of making sound
financial decisions by balancing micro- and
macro-financial considerations, providing a
balanced perspective on risk and opportunity.

Entrepreneurship and New Venture
Creation

This unit provides a comprehensive overview
of entrepreneurship and enterprise,
emphasising the role of the entrepreneur
and innovation in the entrepreneurial
process. The unit covers the development
of growth-oriented businesses, whether
for-profit or not-for-profit, and highlights
the importance of managing and mitigating
uncertainty and risk.

Disruptive Technology and
Organisational Change

This unit explores the history and impact
of disruptive technologies on society,

and how new disruptive technologies are
expected to shape the corporate world
and our daily lives. Students will examine
the fundamentals of disruptive innovation
and historical processes that have caused
entire technologies and industries to be
overshadowed rapidly.

Fintech

This unit examines how technology
advancements may affect the financial
industry’s present and future conditions.
The goal is to encourage creative and
disruptive thinking while reinforcing the
idea that recent structural developments

in the financial sector provide a variety of
beneficial internal and external possibilities.




Year 1

Introduction to Information Technology

Computer Networking

Algorithms and Programming Techniques

Database Management Systems

Ethical and Social Issues in Information Technology

Organisational Behaviour

Critical Thinking and Communication for IT Professionals

Systems Analysis and Design

Year 2

Object Oriented Programming

Data Analytics

Web Application Development

Cloud Computing

Social Media and Digital Marketing

IT Project Management

Introduction to Cyber Security

Specialisation Unit 1

Year 3

IT Service Management

Internet of Things (loT)

Big Data

IT Strategy, Governance and Risk

Specialisation Unit 2

Specialisation Unit 3

Capstone Project A

Capstone Project B

SPECIALISATION UNITS Select 3 major units according to your specialisation

DIGITAL TRANSFORMATION CYBER SECURITY

BUSINESS INFORMATION SYSTEMS

Digital Transformation in Business

Ethical Hacking and Penetration Testing

Accounting Principles for IT Professionals

Disruptive Technology and
Organisational Change

Applied Cryptography

Finance for IT Professionals

Fintech

Digital Forensic

Entrepreneurship and New Venture Creation

User Experience

Cloud Security and Privacy

Disruptive Technology and Organisational Change

OR
Fintech

WHERE WILL THIS TAKE ME?

CAREERS SPECIALISED UNITS

Software Engineering

Algorithms and Programming Techniques, Database Management Systems, Systems Analysis and

Design, Object Oriented Programming, Web Application Development, Internet of Things (IoT)

ICT Business Analyst

Ethical and Social Issues in Information Technology, Critical Thinking and Communication for IT

Professionals, Database Management Systems, Systems Analysis and Design, Object Oriented
Programming, IT Project Management, Big Data, IT Service Management, IT Strategy, Governance and Risk

Computer Network
Capstone Project

Developer
Programmer

ICT Security Specialist
Applied Cryptography, Digital Forensic

Computer Networking, Database Management Systems, IT Project Management, Internet of Things (loT),

Algorithms and Programming Techniques, Database Management Systems, Systems Analysis and
Design, Object Oriented Programming, Web Application Development, Internet of Things (IoT)

Introduction to Cyber Security, Cloud Computing, IT Project Management, Cloud Security and Privacy,
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Featured Course

Bachelor of Management and Entrepreneurship

Course duration: 3 years full-time
6 years part-time (domestic students only)

Intake: February and July

Credit points: 144 (24 units)

Delivery: On campus

Available to: Domestic and international
IELTS: 6.0 with no band less than 6.0
CRICOS code: 097868A

Financial information: FEE-HELP* for
domestic students, international $49,200

AQF: Level 7
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The Bachelor of Management and It will therefore appeal to students likely
Entrepreneurship develops in students to (i) help run and manage their family
management and entrepreneurship business; (ii) start their own business
knowledge, providing students with a solid independently or as spin-offs from
grounding in enterprise creation the family business; or (iii) be working
and management. for, do business with or consult to

family businesses or small to medium
entrepreneurial enterprises.”

* Refer to the website: excelsia.edu.au/study/fees-and-scholarships/
# Refer to pages 79-81 for admission requirements



https://excelsia.edu.au/study/fees-and-scholarships/

FIRST YEAR SEMESTER ONE

Management Principles

This introductory unit provides a synoptic
overview of organisational management
and governance as both central business
functions in their own right, and as
processes and approaches central to the
achievement of organisational goals.

Economics for Managers

This unit provides students with a basic
understanding of the principles of micro-
and macro-economics. The focus of the
unit is the behaviour of consumers and
producers and their interaction in the
marketplace.

Accounting Principles

The unit provides an overview of business
and the business environment and
introduces the principles supporting the
use of an accounting information system
for financial and management reporting
purposes.

Formation |

The formation units of study recognise that
the spiritual, emotional and professional
development of a person are closely
interlinked. This unit allows students to
explore their personal worldview and
cultural context as well as understand the
context of Christianity and The Bible within
western culture.

FIRST YEAR SEMESTER TWO

Introduction to Business Law

This unit addresses basic legal knowledge
and problem-solving skills related to
business management.

Human Resource Management

The unit focuses on developing a sound
theoretical and practical knowledge of the
key concepts and debates in human
resource management (HRM), and
understanding the key HRM functions and
operations.

Marketing Management

This unit examines how organisations use
marketing decisions to satisfy customer
needs and deliver value. Particular
emphasis is placed on digital marketing,
ethics and social responsibility.

Business Finance

This unit introduces students to the
principles and basic analytical techniques
of business financial management and
planning. The focus of the unit is on the
concepts and techniques required to
make sound business financial decisions,
balancing micro- and macro-financial
considerations to develop a balanced
perspective on risk and opportunity.

SECOND YEAR SEMESTER ONE

Management of Small to Medium
Enterprises (SMEs)

The unit explores the management of an
SME covering aspects of business initiation,
but mostly addresses the strategic,
marketing, financial, organisational

and operational aspects through the
development of a business plan.

Business Information Systems (BIS)
The unit explains how technology is used
to develop BIS that effectively support,
enable and add value to business
processes. An understanding of BIS

is important to the work of managers
because it serves as a bridge between
management and operation.

Formation 2

This unit provides students with a
foundational introduction to a resilience
model for spiritual and holistic wellbeing.
In the development of mature identity, it
explores an ethical approach to current
issues and character formation, and
encourages the student to explore the
integration of these into the professional
context.

One Elective Unit

SECOND YEAR SEMESTER TWO

Family Business Management

The unit explores the unique attributes
and issues found in family owned and
managed companies. The strategic,
managerial, financial and behavioural
aspects in these firms are also analysed.

Cross-Cultural Management

This unit introduces students to the study
of management in an international context.
It will extend and integrate the basic
concepts of management and how they are
affected by differences across cultures.

Project Management

The unit addresses project management
approaches, processes and tools for
succeeding in the workplace. It offers a
strategic view, as well as practical tools to
better manage projects.

One Elective Unit

THIRD YEAR SEMESTER ONE

Entrepreneurship and New

Venture Creation

This unit aims to provide students with an
understanding of the nature of enterprise
and entrepreneurship, and the role of

the entrepreneur and innovation in the
entrepreneurial process. The focus is on the
development of growth-oriented businesses,
whether for-profit or not-for-profit.

Supply Chain and Operations
Management

This unit aims to provide an overview of
supply chain management in a business
context. Logistics is the business function
responsible for all aspects of the movement
and storage of physical resources (what is
generally referred to as ‘the supply chain’)
from suppliers to final customers.

Industry and Work Placement

This unit enables students to carry

out an industry or work placement
throughout the semester to enhance their
overall understanding of the realities of
business and management practices in
organisational settings. This core unit is
designed to facilitate the transition from
the College to the workplace through a
placement.

One Elective Unit

THIRD YEAR SEMESTER TWO

Social Entrepreneurship

This unit is directed towards students who
will innovate and create social enterprise,
and students who will do business with
social businesses, consulting with them,
for example, on funding, banking,
outsourcing, etc.

International Business and Trade

This unit addresses key global business
environmental factors and issues that
affect firms with international operations.

Strategic Management

This capstone unit provides an opportunity
for students to capitalise on their

prior learning in the course through
discussion and analysis of the elements

of organisational strategy, and the ways

in which strategy reflects the values,
operations, planning and management

of an organisation and the interests of its
stakeholders.

ELECTIVES

Financial Accounting

Management Accounting

Accounting for Decision-Making
Business Data Analysis

Company Law

Marketing Communications

Marketing Research

Services Marketing

Employment Relations

Performance Management
Organisational Behaviour

Responsible Leadership and Governance
Organisational Change and Development
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Accounting

Bachelor of Business
(Accounting)

Course duration: 3 years full-time
6 years part-time (domestic students only)

Intake: February and July

Credit points: 144 (24 units of 6 credit
points each)

Delivery: On campus

Available to: Domestic and international
IELTS: 6.0 with no band less than 6.0
CRICOS code: 106164K

Master of Professional
Accounting

Course duration: 2 years full-time
4 years part-time (domestic students only)

Intake: February and July

Credit points: 96 (16 units of 6 credit
points each)

Delivery: On campus

Available to: Domestic and international
IELTS: 6.5 with no band less than 6.0
CRICOS code: 106163M

Financial information: FEE-HELP* for
domestic students, international $49,200

AQF: Level 7

Excelsia College’s Bachelor of Business
(Accounting) is a three-year undergraduate
qualification comprising discipline and
professional studies.

The course is 144 credit points undertaking
8 units per year (6 credit points per unit)
from Year 1 to Year 3 across two semesters
per year. There are both core units and
electives in this course.*

Reasons to choose this program:

+ Development of both knowledge and
skills to be an ethical and responsible
accounting professional

+ A breadth of electives in management
and entrepreneurship to choose from

+ Authentic curriculum where lessons can
be immediately applied

+ Study alongside students from
other cultures.

B,

CHARTERED
ACCOUMTANTS

AAATEALS « S DLALESD

Financial information: FEE-HELP* for
domestic students, international $36,960

AQF: Level 9

Excelsia College’s Master of Professional
Accounting is a two-year postgraduate
qualification comprising discipline and
professional studies. The course is 96 credit
points in total. Students undertake four
core units per semester over two years.*

Reasons to choose this program:

+ Itis a globally recognised qualification.

+ The program focuses on ethical and
responsible accounting.

+ It has an authentic curriculum where
lessons can be immediately applied.

This course has been accredited by CPA Australia and Chartered Accountants Australia and New Zealand

* Refer to the website: excelsia.edu.au/study/fees-and-scholarships/

# Refer to pages 79-81 for admission requirements

Please refer to our digital Bachelor of
Business (Accounting) brochure for
more information.

Please refer to our digital Master of
Professional Accounting brochure
for more information.
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https://excelsia.edu.au/study/fees-and-scholarships/
https://excelsia.edu.au/wp-content/uploads/Bachelor-of-Business-Accounting-brochure.pdf
https://excelsia.edu.au/wp-content/uploads/Bachelor-of-Business-Accounting-brochure.pdf
https://excelsia.edu.au/wp-content/uploads/Master-of-Accounting-brochure.pdf
https://excelsia.edu.au/wp-content/uploads/Master-of-Accounting-brochure.pdf

Bachelor of Business (Accounting)

FIRST YEAR

Accounting Principles

This unit introduces accounting with a
focus on the following:

+ accounting equation

+ terms and definitions.

Economics for Managers

This unit covers basic economic theories to
assist managers to make sound decisions.
A broad view on macro-economics will be
discussed including economical tools such
as supply and demand curves.

Management Principles

This unit provides a good overview

of general management by introducing
the various tools and theoretical principles
used to make sound decisions.

Formation 1

The formation units of study recognise that
the spiritual, emotional and professional
development of a person are closely
interlinked. This unit allows students to
explore their personal world view and
cultural context as well as understand the
context of Christianity and the Bible within
Western culture.

Introduction to Business Law

This unit provides an introduction to
various Australian laws and regulations
that govern the business world, e.g. the
Corporations Act 2007 (Cth).

Financial Accounting

This unit focuses on the aspects of
financial accounting, from accounts
payable and accounts receivable to
preparation of financial statements.

Business Data Analysis

This unit introduces all the key tools and
formulae to analyse a range of business
data and information for effective
decision-making.

Business Finance

This unit will provide students with a good
understanding of how companies fund
their operations, whether through equity
finance (shares) or debt finance (loans).

SECOND YEAR

Management Accounting

This unit provides students with a good
overview of internal accounting processes
as required by senior executives and
management. Some of the tools learned
are budgeting, cost accounting and
activity-based costing.

20

Company Law

This unit extends a student’s knowledge
from a basic understanding of the
Australian business laws to a more
detailed study on various regulations on
a company such as contract law, tort, and
director duties.

Formation 2

This unit provides students with an
introduction to a resilience model for
spiritual and holistic wellbeing. In the
development of mature identity, it
explores an ethical approach to current
issues and character formation, and
encourages the student to explore the
integration of these into the professional
context.

Business Information Systems

This unit explores the dynamic of
technological advancement in the digital
world and how that affects the business in
data and information management.

There is special focus on internal control
using the five components of the Committee
of Sponsoring Organization (COSO) of the
Treadway Commission frameworks.

Financial Analysis

Extending their learning from business
data analysis, students will be given

a range of financial analytical tools to
examine financial reports for making
sound business decisions.

Taxation

Taxation is an important skill for students
to learn to become a professional
accountant. In this unit, students will learn
the basic calculations of various Australian
tax regulations including the underlying
theories and governing laws.

ELECTIVES SECOND YEAR

* Human Resource Management
Marketing Management
Marketing Communications
Organisational Behaviour
Project Management
Cross-Cultural Management

Management of Small to
Medium Enterprises

Family Business Management

THIRD YEAR

Audit and Assurance

Audit is an integral part of accounting

as financial statements of large and
listed companies must be reviewed by
an auditor. Students will be required to
learn all the key concepts with regards to

auditing, assurance and associated risk
management.

Ethics and Corporate Governance

Students are introduced to the importance
of being ethical and professional in the
discharge of their accounting work. Topics
covered include:

+ corporate and social responsibility
+ sustainable accounting

+ fraud detection

+ internal control.

Advanced Financial Accounting
Students will advance their skills in
financial accounting by learning complex
issues such as:

+ lease accounting

+ intangibles assets

+ earnings per share

* positive accounting theories.

Advanced Taxation

Students will advance their skills in taxation
by learning complex issues such as:
+ capital gains tax
+ goods and services tax
+ dividend and calculation of
franking credits
+ withholding tax.

Advanced Management Accounting
Students will advance their skills in
management accounting by learning
complex issues such as:

+ transfer pricing

+ dashboard reporting

» balanced scorecard

+ performance management
+ strategic alignment.

Current Issues in Accounting (Capstone)
Students will keep up-to-date on all
accounting related issues that are affecting
specific industries or the business world

at large.

Current developments on accounting
standards (e.g. lease) will also be discussed
and explored.

ELECTIVES THIRD YEAR

+ Employment Relations

+ Performance Management

+ Marketing Research

+ Services Marketing

+ Organisational Change and
Development

+ Supply Chain and Operations
Management

* Entrepreneurship and New
Venture Creation

+ Social Entrepreneurship



Master of Professional Accounting

FIRST YEAR

Accounting for Managers

Accounting for Managers helps aspiring
postgraduate students to be good managers
and make sound business decisions from
financial and accounting perspectives.

Business Economics

This unit covers economic theories with a
focus on business. A study on both
macro-economics and micro-economics
will deepen students’ knowledge of
business based on economic reasoning.

Professional Ethics

To develop students with the appropriate
ethical attitudes in business, case studies
will be analysed from both positive and
negative perspectives.

Business Information Management
This unit explores the dynamic of
technological advancement in the digital
world and how that affects the business in
data and information management. There
is special focus on internal control using
the five components of the Committee of
Sponsoring Organization (COSO) of the
Treadway Commission frameworks.

Data Analytics in Accounting

This unit uses mathematical formulae
and analytical tools to examine business
data. Students will be taught to use a
range of financial and statistical tools

to examine financial reports for making
sound business decisions.

Strategic Management Accounting

Students will advance their skills in

management accounting by learning

complex issues such as:

+ transfer pricing

+ dashboard reporting

+ balanced scorecard

+ performance management on
strategy alignment.

Companies and Securities Law

This unit is an introduction to various
Australian laws and regulations that
govern the business world, e.g. the
Corporations Act 2007 (Cth). This unit
extends a student’s knowledge from a
basic understanding of the Australian
business laws to a more detailed study on
various regulations on a company such as
contract law, tort, and director duties.

Advanced Financial Accounting
Students will advance their skills in
financial accounting by learning complex
issues such as:

+ lease accounting

+ intangibles assets

+ earnings per share

+ positive accounting theories.

SECOND YEAR

Stewardship and Governance

This unit provides a deep understanding
of the rules and regulations that govern
the professional conduct of an accountant
or business executive. Students will
review the current implications of major
accounting standards.

Corporate Social Responsibility

and Sustainability

In this unit, Excelsia will introduce to
students the importance of being ethical.
Topics covered include:

+ corporate and social responsibility

+ sustainable accounting

+ fraud

+ internal control.

Taxation Law

This unit covers an important skill for
students to learn to become a good
professional accountant. In this subject,
students will learn the basic calculations of
Australian taxation including the underlying
theories and governing laws.

L.
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Advanced Financial Analysis

Students will learn all financial reporting
on complex business structures per the
statutory requirements. Analytical reviews
are also discussed to determine

the true position of the business

and its directions.

Corporate Accounting and

Company Structures

Students develop advanced accounting
skills based on large and complex
companies with multiple structures and
global presence.

This is a specialised area of accounting for
the corporate world, preparing students
for a promising career with multinationals.

Capital Market and Corporate Finance
This unit looks at the dynamics of the
capital market and how corporates finance
their various projects and ventures e.g.
debt financing and equity financing.

The decision-making process on large
capital investments will also be explored.
Students will use tools such as Net Present
Value (NVP), Internal Rate of Return (IRR)
and Discount Cash Flow (DCF).

Audit and Assurance

Audit is an integral part of accounting

as financial statements of large and
listed companies must be reviewed by
an auditor. Students will be required to
learn all the key concepts with regards to
auditing, assurance and associated risk
management.

Contemporary Issues in Accounting
Students will keep up-to-date on all
accounting related issues that are affecting
specific industries or the business world

at large.

Current development on accounting
standards (e.g. lease) will also be discussed
and explored.
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https://excelsia.edu.au/wp-content/uploads/Counselling-brochure.pdf
https://excelsia.edu.au/wp-content/uploads/Counselling-brochure.pdf

WHY STUDY COUNSELLING AT EXCELSIA?

Learn in a distinctly supportive environment that is:

Ready for practice (Master)

+ PACFA and ACA accredited -
industry recognised

+ Upon graduation ready to practice
as a counsellor

+ Integrating a Christian world view
with contemporary counselling
theory, research and reflective
clinical practice

+ Course includes assisting students
with locating placements, 100
placement hours, including at least
40 direct client contact hours and
25 hours of clinical supervision,
along with free personal counselling

« State-of-the-art counselling facility

Industry-respected

+ PACFA (Master) and ACA (Master
and Graduate Diploma) accredited,
equipped with a range of clinical
frameworks, skills and professional
values central to the life of a
professional counsellor

+ Delivered by experienced,
passionate and reflective
practitioners currently in private
practice, and counsellor-educators
with master and PhD qualifications
in counselling, psychology and
psychotherapy.

Delivery

« Delivered with a focus on
achieving balance with other
areas of students’ lives.

+ Accommodating of family life and
employment responsibilities.

+ Part-time and full-time attendance
usually requires no more than two
days per week.

=
PAC/A
C

Psychotherapy and
Counselling Federation
of Australia

Accredited Course

RECOGNISED|

TRAINING

Graduate Certificate
in Counselling

Course duration: 1 year part-time
6 months full-time"

Intake: February and July

Credit points: 24

Delivery: On campus

Available to: Domestic

IELTS: 6.5 with no band less than 6.0
Financial information: FEE-HELP*
AQF: Level 8

The Graduate Certificate in Counselling
is ideal for those wanting to explore
counselling as a new career or vocation
direction, with completion of the course
providing time to determine if their
interest in counselling merits further
study. The course may also be of interest
to those in helping-related professions
whose occupations include an incidental
counselling component (e.g. education,
ministry, nursing, occupational therapy,
pastoral work, policing, paramedics etc.),
providing an opportunity for them to
improve or extend their current relational
skill set by learning how to counsel and
support others more effectively. The
course is also helpful for those without
prior undergraduate studies who are
interested in counselling and would like
to determine if they can manage post-
graduate level studies.”

A Full-time option available in February intake only

Graduate Diploma
of Counselling

Course duration: 1 year full-time
2 years part-time (domestic students only)

Intake: February and July

Credit points: 48 (8 units)

Delivery: On campus

Available to: Domestic and international
IELTS: 6.5 with no band less than 6.0
CRICOS code: 056056K

Course accreditation: ACA

Financial information: FEE-HELP* for
domestic students, international $21,857

AQF: Level 8

The Graduate Diploma of Counselling is

a program accredited by the Australian
Counselling Association (ACA) ideal

for anyone in a helping, allied health,
educational, ministry, and/or community
support and welfare profession who
desires to integrate counselling skills

and mental health knowledge into their
current vocation. The course also prepares
graduates to be entry-level counsellors,
able to obtain professional association
membership and employment within the
counselling sector. Students are exposed
to contemporary theory, research, and
clinical practice, equipping them to
confidently provide quality relational care
and support to those encountering life
difficulties in an empathic, ethical and
therapeutic manner.*

* Refer to the website: excelsia.edu.au/study/fees-and-scholarships/

# Refer to pages 79-81 for admission requirements

Master of Counselling

Course duration: 2 years full-time
4 years part-time (domestic students only)

Intake: February and July

Credit points: 96 (16 units)

Delivery: On campus and online
Available to: Domestic and international
IELTS: 7.0 with no band less than 6.5
CRICOS code: 056057)

Course accreditation: PACFA and ACA

Financial information: FEE-HELP* for
domestic students, international $43,713

AQF: Level 9

The Master of Counselling, a program
accredited by the Psychotherapy and
Counselling Federation of Australia (PACFA)
and Australian Counselling Association
(ACA), aims to develop essential clinical
competencies, foster reflective awareness
and provide a sound theoretical foundation
for a career as a professional counsellor.
The degree integrates contemporary
counselling theory, research and practice,
contextualised within a Christian world view
and a mental health framework. It develops
counsellors who understand the personal,
cultural, relational, psychological, social and
spiritual domains of human experience and
functioning; who are professionally and
ethically informed; who will be sensitive to
the diversity and uniqueness of individuals,
families, and communities; and who will
value and promote the dignity, potential and
wellbeing of all people. #
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C C Excelsia’s counselling courses

provide an enriching learning experience

for students who are interested in
learning advanced counselling and
communication skills, being inspired
by lecturers with experience in clinical
practice as well as tertiary teaching,
and deepening their understanding of
counselling and relational theories.

To support your learning, you will

have access to academic support and
personal therapy, which is a mandatbry
part of the training. Graduates will have
the training that prepares them to work
in counselling, community services
organisations, or in private practice.

Dr Dion Khlentzos
Head of School of Counselling
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Counselling Theories and Models
Counselling theories and models provide
frameworks for conceptualising and
interpreting clients’ histories, issues

and experiences, and are used to guide
approaches for different groups and
inform approaches to working with clients.
Students will examine both historical and
contemporary theoretical frameworks,
exploring the implications of different
theoretical emphases on client care.
They learn how to apply theory when
working with specific clients with various
life challenges, and to formulate case
conceptualisations which underpin client
care and client outcomes.

Approaches to Mental Health
Employing a biopsychosocial-spiritual
framework and associated approaches,
students learn about the aetiology,
diagnostic presentation, assessment and
evidence-based interventions for a range
of mental health issues. They reflect on
personal assumptions relating to mental
illness, including the relationship between
spirituality and mental illness, also
considering how stress and vulnerability
predispose some individuals to mental
health episodes. Finally, they explore the
role of social and family contexts in the
onset of mental health disorders and their
management.

Development and Diversity

Employing biopsychosocial and
sociocultural lenses, students examine
how humans grow and change across the
lifespan, considering the contribution of
developmental and sociocultural factors
to normative outcomes. They examine
major theories of human development,
including the interface between the
individual and their broader historical,
sociocultural context. They consider how
the spiritual domain affects development
for those with a faith world view, and

how different experiences of society and
culture, including factors such as racism,
bias and discrimination, oppression, power
and privilege, and prejudice can adversely
affect individual development and present
as clinical issues. Finally, students develop
an awareness of the importance of
socially and culturally sensitive counselling
practice.

Introduction to Counselling Skills

As a foundational unit, the aim of the
Introduction to Counselling Skills unit
is to develop foundational levels of
counselling competence, supported by
key skills required for effective clinical
practice. For example, students will be
introduced to core counselling concepts
such as transference and counter-
transference, which while originating in
the psychodynamic psychotherapeutic

domain, are now part of broader
counselling discourse. In addition to
acquiring the core counselling skills,
students will learn how the core skills
find expression in a range of counselling
modalities.

Relational Dynamics

Relational dynamics are at the heart of
human engagement and communication;
counsellors and clients are influenced
and affected by significant relationships
in their lives. Students learn about the
importance of processing the adverse
effects of relational experiences.

This is informed by intrapersonal,
interpersonal and relational theory,

with an emphasis on interpersonal
neurobiology, attachment and systemic
theories. Students critically reflect on
their personal relationship experiences,
become conversant with their own
affective regulation, reflective functioning
and relational capacity, and develop an
understanding of how and when their
own, and their clients' relational histories
and current experiences may affect
therapeutic outcomes.

Ethical Issues and Practice

In this unit students learn how to ethically
and responsibly manage this position,
becoming conversant with all relevant
regulatory codes and Australian legislative
requirements that govern the health
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sector. They explore ethical principles in
professional decision-making processes,
reflect on the benefits of professional
association membership, and are
encouraged to be aware of, and thoughtful
about, how their personal moral stance
and ethical framework informs and
influences their professional practice.

Group Process: Theory and Practice

This unit is designed to introduce
counsellors to the therapeutic setting and
experience of group work. Students are
introduced to the theories of group work.
The unit also aims to provide students with
fundamental clinical skills used in group
work, along with an understanding of how
to design, implement, facilitate and assess
a group program.

Throughout the unit students will have the
opportunity to integrate their experiences
of belonging to a group and facilitation

of a group through obtaining relevant
knowledge.

Across the units, students will be
encouraged to develop their own unique
facilitation style and cultivate the relevant
group work skills in a safe, nurturing and
non-judgemental context.

Research Methods

Counselling practice is underpinned

by a professional body of knowledge,
predominantly drawn from counselling
and healthcare research. This unit aims to
equip students to become knowledgeable
consumers of this body of research, and
to become aware of key interpretative
issues relevant to research more generally.
In order to equip students in this way,
this unit introduces students to a range
of philosophical, theoretical and practical
skills and understanding necessary to
design, conduct and evaluate research in
counselling and related fields. Further, to
be able to critically evaluate the relevance
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of specific contemporary research findings
for professional practice, counsellors need
to be conversant with how knowledge is
produced and is deemed to be acceptable
by a professional community. Thus,
acquiring an understanding of the core
elements of the research process and
research ethics enables counsellors to
thoughtfully discern whether and how
specific findings may inform their clinical
decision-making and client care.

Trauma, Grief and Loss

Loss and change are a normal part of

the human experience, encountered

by all individuals at some point in their
lives. Trauma may manifest if individuals
experience loss and grief. This unit
examines historical and contemporary
approaches to understanding advanced
trauma, loss and grief. It provides students
with assessment and intervention skills

to work effectively in these areas of
counselling. Students apply theory to
assess case studies and in role-plays. The
topics of vicarious trauma and burnout,
and the development of self-care plans are
also examined. Appropriate consideration
of clients’ cultural and spiritual heritages
will also be explored.

Professional Practice

This unit focuses on the ongoing formation
of the ‘counsellor’ through a range of
conversations and activities intended

to foster increased self-awareness and
reflection, with students invited to consider
how to enhance the quality of their own
professional practice and nurture their
ongoing personal maturity. Underpinning
this learning will be an emphasis of
achieving personal integration, wellness
and recovery for both client and counsellor
(as required).

Specialised Counselling Skills

A wide range of contemporary counselling
modalities emphasise assisting clients to

overcome their difficulties by changing
their thinking, behaviour, and emotional
responses, with the therapist and the client
working together to identify and solve
problems currently confronting the client.
With a strong conceptual and theoretical
foundation many contemporary therapies
are often treatments of choice for dealing
with a range of serious mental health
issues, including depression and anxiety.

In Specialised Counselling Skills students
will be introduced to two contemporary
counselling modalities. Students will be
expected to demonstrate an understanding
of key modality-specific principles and
processes. They will also develop a capacity to
apply a range of counselling skills related to
the specific two modalities being taught in a
given semester. Knowledge and skills will be
demonstrated within the classroom setting
and through a range of assessment tasks.

Counselling Practicum |

Counselling Practicum I is the first of two
practicum units, marking the transition
from learning in the classroom setting
to working as a counselling professional
with clients, peers and supervisors in the
general community. Students undertake
their practicum in one of various
community-based agency settings where
they are exposed to all aspects of the
work life of a professional counsellor.
Students are required to demonstrate
the integration and application of the
professional body of knowledge and
counselling skills acquired across the
degree. Throughout the unit students
will be required to maintain a range

of counselling cases in line with the
Psychotherapy and Counselling Federation
Australia (PACFA) Training Standards.
Alongside their placement experiences,
students attend a combination of
individual and group supervision sessions
with experienced practitioners.

Counselling Practicum Il

Counselling Practicum Il is the second of
two units marking the ongoing transition
from counselling student to professional
counsellor. Throughout the unit students
continue to see clients in their allocated
agency setting. Students further develop
their conceptual and clinical skills at a
more advanced level, and are expected to
demonstrate an increased sophistication,
integration and maturation of their
counselling knowledge and skills. Students
are also expected to reflect on their
professional identity, demonstrating
continued professionalism in the workplace,
as well as compliance with all ethical

and legislative requirements relevant to
practising as a professional counsellor.



Electives

Counselling and Christianity

This unit introduces students to classical
and current psychological and theological
research related to counselling and
counselling practice. In doing so, the unit
enables and encourages students to reflect
on and articulate ways in which Christian
principles and clinical practice may be
integrated in order to provide sensitive
and comprehensive care to persons within
Christian and other spiritually-oriented
counselling environments.

Introduction to Counselling Children
and Young People

This unit introduces attendees to the
theoretical knowledge and clinical skills
associated with counselling children

and young people, including a range of
individual, family, creative and group
therapies, and learning how to appropriately
select from among these therapies so as

to optimise intervention strategies applied
to individual clients. The unit is situated
within a broader socio-ecological approach
to counselling children and young people,
emphasising the importance of social and
cultural contexts central to client health

and wellbeing (e.g. family, educational and
community systems, etc.), and addressing
how working with these systems is crucial
for welfare, functioning and recovery of the
individual child or young person. Utilising a
strengths-based approach, the unit focuses
on key issues such as developmental

crises, disability, trauma, emotional and
behavioural problems, and environmental
issues. It examines how these conditions and
circumstances may adversely affect clients’
physical, psychological, social, and spiritual
wellbeing and their educational attainments.
Concurrently, the unit offers a mental

health focus emphasising prevention, early
intervention and crisis management of
identified at-risk populations of children and
young people.

Introduction to Family Systems

and Couples

This unit examines the historical origins
and contemporary applications of systemic

work with families and couples therapy. It
examines how the dynamics that operate
between family members may contribute to
symptoms experienced by vulnerable family
members, particularly children and young
people. Developmental and contextual
factors are examined to take a trans-
generational view of family functioning.
Theoretical and practical applications of
multiple models and theories of family

and couples therapy are presented, which
provide students with the opportunity to
develop skills in being able to effectively
assess and intervene with families and
couples that present for counselling.

Introduction to Working with Addictions
Using a range of methods this unit
provides a framework for counselling
across a range of addictive behaviours,
including addiction to alcohol and

other drugs. The aim is to develop

skills in assessment related to addictive
behaviours and relevant counselling
approaches when working with this
population. The evidence for and against
selected techniques is analysed. The
principles of working with the voluntary
and non-voluntary client is explored.

Introduction to Working Cross-Culturally

This unit provides an introduction to
counselling skills with a focus on cross-
cultural perspectives. Students have the
opportunity to develop skills and strategies
in working with diverse populations. Using
a cross-cultural framework, students
explore mental health stressors amongst
multicultural populations and the role

of the counsellor. Students examine

their own cultural identity and apply
cross-cultural counselling competencies
across a range of workshop activities.

In considering the client's culture the
counsellor-in-training must understand
their own cultural values and how they
shape individual biases and prejudices. An
assessment of the student’s own biases

is essential to helping people from other
cultures. A case study and research essay
will form the basis of the unit assessment.

Research Project

Counselling research and counselling
practice are intrinsically linked with, ideally,
research findings informing day-to-day
clinical decision-making in the therapeutic
space. Further, developing an appreciation
for and a capacity to contribute to the
production of a discipline’s professional
knowledge is one expression of the
scientist-practitioner model that underpins
many allied healthcare disciplines, including
counselling. In this unit students focus on
their individual research activity, covering
areas such as data collection, data analysis
and research write-up and presentation.

In doing so, they will experience research
in situ including the day-to-day challenges
of managing a small research project.
Students will be expected to synthesise
theoretical and clinical literature, and

their individual endeavours will culminate
in the preparation and submission of an
individual, 5,000-word research paper.

Professional Project

This Professional Project unit provides
students an opportunity to pursue a unique
research project, the result of which is a
written or creative work of around 5,000
words (or equivalent). The project will be
positioned within the counselling profession.
Professional projects will be informed by
relevant theory, literature and research, and
will demonstrate the ethical and technical
requirements of the discipline. Students
may work independently or within a group,
employing flexibility and sound judgement.

Special Topics in Counselling

This unit provides a framework for the
investigation of additional counselling-
related topics that may be included in the
Master of Counselling curriculum, generally
in the context of the contribution of a
visiting scholar with particular expertise in a
given area, or new or emerging counselling
issues that can usefully and substantively
be addressed in a course unit.
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Graduate Certificate in Disability

Course duration: 6 months full-time
1 year part-time

Intake: February and July
Credit points: 24
Delivery: Online or on campus

Available to: Domestic

IELTS: 6.5 with no band less than 6.0
Financial information: FEE-HELP*
AQF: Level 8

The Graduate Certificate in Disability

is developed in line with the National
Disability Insurance Scheme (NDIS)
practice standards and quality indicators
and grounded in the international human
rights framework of the United Nations
Convention on the Rights of Persons with
Disabilities (UNCRPD) and its expression in

Australia’s National Disability Strategy.

Students will gain an understanding

of the diverse experiences, needs

and perspectives of people with
disabilities, and learn contemporary
case-management and person-centered
approaches to service delivery.

Graduates can use their knowledge to
work in the disability or health and human
service-related sectors.

Scaffolded within these units is a

Christian world view that is also

inclusive and respectful of other faiths,
which emphasises and recognises the
distinctively caring and pastoral nature of
disability care and support. This course has

been designed to provide a comprehensive
learning experience and flexibility to study
online whilst continuing to work.

o ]

Please refer to our digital Disability Studies
brochure for more information.

Graduate Diploma of Disability

Course duration: 1 year full-time
2 years part-time

Intake: February and July

Credit points: 48

Delivery: Online or on campus

Available to: Domestic
IELTS: 6.5 with no band less than 6.0

Financial information: FEE-HELP*

AQF: Level 8

Graduate Diploma of Disability builds

on the Graduate Certificate in Disability.

It is developed in line with the National
Disability Insurance Scheme (NDIS) practice
standards and quality indicators and is
grounded in the international human
rights framework of the United Nations
Convention on the Rights of Persons with

Disabilities (UNCRPD) and its expression in
Australia’s National Disability Strategy.

The course will equip students with the
academic knowledge needed to work in the
disability or health and human service-
related sectors. The course is particularly
relevant to those wanting to upskill in a
health and wellbeing theoretically and
socially engaged related course within the
disability arena. The course will emphasise
and recognise the distinctively caring and
pastoral nature of disability and care by
utilising a Christian framework that is also
inclusive and respectful of other faiths.

This course offers a unique integration
of inclusive practice approaches, ethics,
person-centred support and case
management, with a focus on deepening

knowledge and applying inclusive
methodologies to policy, program

and practice. The course develops the
capabilities and knowledge needed

for leadership to deliver quality and
innovation in the disability sector and
beyond to the broader health and human
services context in which specialised
disability knowledge is mobilised for
inclusive disability studies.

Scaffolded within these units is the
Christian world view which emphasises
and recognises the distinctively caring
and pastoral nature of disability care and
support. This course has been designed
to provide a comprehensive learning
experience and flexibility to study online
whilst continuing to work.

CERTIFICATE AND DIPLOMA UNITS

Understanding Disability: People, Policy
and Practice

This foundational unit establishes

the theoretical underpinnings for an
understanding of the contemporary
position of people with disability in society
and how these frame approaches to
policy, service delivery and professional
practice. In considering the influence of
human rights and the driving framework
of inclusion we examine the ways that
lived experience of disability maps to

contemporary systems of classification

of disability and impairment. Building

on this understanding, the unit develops
knowledge of the current disability policy
framework in Australia and explores

the nature of specialist disability and
mainstream service systems designed

to support the inclusion of people with a
disability in all aspects of life. The roles
and responsibilities of the contemporary
disability workforce are explored in order
to develop comprehensive foundations for
best practice person-centred approaches.
This unit will deliver a sound appreciation

* Refer to the website: excelsia.edu.au/study/fees-and-scholarships/

# Refer to pages 79-81 for admission requirements
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of the critical challenges and opportunities
in creating an inclusive contemporary
Australian disability landscape.

Person-Centred Support in Disability
This unit introduces the contemporary
landscape of person-centred support

and develops understanding of systems,
services and practices of contemporary
disability support. It explores the genesis
and development of person-centredness
as an approach to policy and practice in
disability and examines how this maps to
the nature and structure of the Australian


https://excelsia.edu.au/wp-content/uploads/Disability-brochure.pdf
https://excelsia.edu.au/wp-content/uploads/Disability-brochure.pdf
https://excelsia.edu.au/study/fees-and-scholarships/

disability service system. Knowledge will
be developed about the range of service
types, the disability workforce and the
diversity of service users and their support
needs and applied to real world settings.
Characteristics of the range of models

of support, assistive technologies and
support relationships (both formal and
informal), are explored in order to develop
a deep understanding of the issues that
people with disability and those who
support them experience in the support
encounter. Key frameworks underpinning
disability support in the context of the
National Disability Insurance Scheme and
beyond, including safeguarding, service
quality and practice standards will be
explored to promote understanding of
best practice in person-centred support to
enable people with disability to exercise
choice and control in their lives and
promote their independence.

Working Ethically in Disability

This unit introduces students to the key
ethical challenges in promoting and
supporting the rights and choices of
people with disability. Spanning issues of
social justice, human and legal rights, risks
and safeguards, the ethical responsibilities
of professionals working with people

with disability to support their rights and
choices is explored as an integral part of
disability practice. In engaging with ethical
issues of practice and in and about the
lives of people with disability, students will
develop knowledge and skills to recognise
and articulate their own lifelong learning
needs in relation to disability and develop
capabilities and strategies to maintain
professional, technical and research-based
knowledge to ensure their professional
practice aligns with contemporary
developments and innovation in the field
of disability.

Planning for a Good Life

Person-centred planning is central to

the achievement of choice and control

by people with disability in the services
and supports they require to live a good
life. This unit explores the theory and
practice of inclusive and participatory
individualised planning. Beginning with the
theoretical orientations that inform quality
of life and the underpinning principles

of individualised planning, students will
acquire knowledge and skills crucial

to working with people with disability

in the development, preparation and
implementation of effective individualised
support plans. Consideration will be

given to contemporary funding models
and the variety of contexts and types

of plans, including person-centred and
family-centred planning approaches.

The unit explores key knowledge, skills
and elements of the planning process
including identifying and working

with key stakeholders in the planning
process. Particular focus is given to
accessible modes and methods of
engagement with people with disability
and their informal supports, including
effective communication, both verbal
and non-verbal, for those with complex
communication needs, strategies for
advocacy and self-advocacy, and support
for decision-making in relation to designing
supports that are responsive to need and
to a person’s goals and aspirations.

DIPLOMA UNITS ONLY

Evidence-based Disability Programs:
Design, Implementation and Evaluation
In this unit students will develop skills

in applying the theory and principles of
program design, implementation and
evaluation to the range of disability
programs and services. Integrating the
values of inclusion and participation with
theoretically and evidence-informed
program content and processes is central
to best practice in the provision of

quality disability programs and services.
Drawing on knowledge from a range of
disciplines, this unit will prepare students
for leadership roles in policy and service
development in disability and in the
inclusion of considerations for people with
disability in other fields such as health,
education and social services. The unit
will explore the principles and benefits of
co-design and co-production in disability
program design and evaluation that

are central to contemporary inclusive
service provision. Skills and techniques
necessary for rigorous program evaluation
are explored, with specific attention to
question formulation, identification of key
measures, data collection, and analysis and
interpretation. Benefits, responsibilities
and innovative approaches to program
evaluation knowledge exchange across
the disability sector more generally are
highlighted.

Social and Community Inclusion

This unit explores the ways disability and
inclusion are understood and responded
to beyond the specialist disability service
system, examining the impact of barriers

to social and economic participation

in the broader service and community
context. Foundational concepts of
inclusion, participation, citizenship, and
access and accessibility are examined

in the context of meeting human rights
obligations and societal expectations that
people with disability are able to make
choices and have opportunities to take
part in the political and policy process,
education, employment, recreation and
culture on the same basis as others.
Similarly, mainstream human, social and
other services have obligations to make
their services accessible and responsive
to the needs of people with disability.
Students will explore the multiple
interpretations of community participation
and consider different models for working
to support inclusion through universal
design, disability adjustments and
accommodations and systems change.

Case Work (in Disability): Management,
Coordination and Collaboration

This unit develops knowledge and skills
required of practitioners to select,
implement and evaluate approaches to
case management across human services
with a focus on disability and aged care.
Students will develop advanced knowledge
of the definitions, theories, characteristics
and processes of case management in
human services focusing on the NDIS

and the aged care sector. Approaches to
critiquing the influences on services and
practice models and critical issues and
ethical dilemmas in case management
will be canvassed. Collaborative skills and
key research literacies will be explored to
enable students to develop their expertise
to implement knowledge into their
professional practice.

Working with Diversity and Complexity
(in Disability)

This unit explores issues in theory, policy
and practice in working with diversity

and complexity in client populations.
Utilising the theoretical orientation of
intersectionality, students will develop a
critical appreciation of the multiple and
intersecting domains of difference and
the ways that these can compound to
heighten risks for marginalisation and
social disadvantage. Understandings of
key principles in working with the variety
of diverse and complex issues associated
with gender, race, ethnicity, and disability/
impairment are developed and best
practice approaches explored.
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| was attracted to Excelsia College’s Christ-
centred learning environment and
the flexibility to tailor the Bachelor of
Dramatic Art to my goals. The fact that
Excelsia brought in industry professionals
allowed me to focus on my pagiori | also
appreciated the smalrg'r class size and was able to build
strong relationships with staff and my fellow students.

Jessica Looyen ’ ’
Bachelor of Dramatic Art aIumnusF




WHY STUDY DRAMA AT EXCELSIA?

Theatre productions
+ Specialise under the direction of
industry professionals

+ Students lead independent projects
produced, directed and performed
in the final year

Short films

+ On-set experience with the
opportunity to act in or crew a short
film to be entered into international
film festivals

OZto LA

* Three months in Hollywood
* Tour of Warner Bros Studios
¢ Industry-specific workshops

Bachelor of Dramatic Art

Course duration: 3 years full-time

6 years part-time

Intake: February

Credit points: 144

Delivery: On campus

Available to: Domestic and international
IELTS: 6.0 with no band less than 6.0
CRICOS code: 054987E

Financial information: FEE-HELP* for
domestic students, international $69,000

AQF: Level 7

At Excelsia College, we understand

the immense potential of theatre and
screen as dynamic avenues for creative
expression and profound impact. Our
Bachelor of Dramatic Art is meticulously
crafted to ignite the spark of creativity and
launch graduates into vibrant careers in
the arts sector.

Uniquely designed, this program
empowers you with a rich blend of
practical, theoretical, and entrepreneurial
skills essential for success. Our seasoned
industry professionals will guide you on

a transformative journey, whether your
passion lies in production or as an actor.
We foster an environment where your
creative aspirations flourish, helping you
unleash your artistic potential and chart a
course towards an exciting career in the
performing arts industry.*

Industry staff and lecturers

* The Excelsia Drama School has
an outstanding teaching faculty
comprised of experienced industry
professionals, please refer to the
academic staff page on the website.

Flexibility

* Ability to major and focus in
various disciplines: acting, directing,
writing, producing, stage managing
and design

Career pathways

+ Actor

* Director

+ Stage manager

* Production manager

Associate Degree

of Dramatic Art

Course duration: 2 years full-time

4 years part-time

Intake: February

Credit Points: 96

Delivery: On campus

Available to: Domestic and international
IELTS: 6.0 with no band less than 6.0
CRICOS code: 081416E

Financial information: FEE-HELP* for
domestic students, international $46,000

AQF: Level 6

Students exiting the Bachelor of Dramatic

Art after successfully completing the first two

years will be awarded the Associate Degree
of Dramatic Art.”

* Refer to the website: excelsia.edu.au/study/fees-and-scholarships/

# Refer to pages 79-81 for admission requirements

Theatre technician

* Writer

* Producer

* Festival director

* Voice-over artist

* Production assistant (TV and film)

+ Assistant production manager
(TV and film)

* Art department assistant
(TV and film)

« Drama teacher

Excelsia College also offers
pathways into secondary and
primary school teaching degrees
(on completion of the graduate
teaching courses) with opportunity
to study music.

Please refer to our digital Drama
brochure for more information.


https://excelsia.edu.au/about/academic-staff/
https://excelsia.edu.au/study/fees-and-scholarships/
https://excelsia.edu.au/wp-content/uploads/Drama-Brochure.pdf
https://excelsia.edu.au/wp-content/uploads/Drama-Brochure.pdf

Performance Practice

In three transformative years, our practical acting program
empowers passionate performers for national and global stages
and screens. Join a collaborative ensemble of like-minded actors,
guided by dedicated teachers and industry pros. Here, creativity
flourishes, providing a secure space to hone your craft and
master collaboration.

We celebrate your uniqueness as an actor, equipping you

with diverse skills in acting, voice, movement, storytelling,

and directing. Our dynamic faculty and guest artists offer
contemporary industry insights, including immersive exercises,
scene work, and multiple live performances.

An extraordinary opportunity awaits if you choose our OZ to LA
program, spending 3 months studying screen acting in Hollywood,
gaining hands-on knowledge of the film and TV industry. Your
final year culminates in a short film and graduation show,
showcasing your versatility.

Upon completion, you'll emerge as a flexible, future-ready artist,
equipped for a lifelong career in the dramatic arts.

Students must complete all of the units as outlined on page 33.

Theatre Practice

The Theatre Practice major is a dynamic journey for aspiring
theatre-makers. Through this program, you'll receive
comprehensive training in various facets of the dramatic
arts, including acting,